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Message from Tony Davison – Chair of Great Places Housing Group 
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We are very pleased that you are interested in the role of Board Member at Great Places Housing Group.

Great Places is a successful organisation with an impressive track record.

We have achieved steady growth of turnover, surplus and properties, whilst continuing to be innovative and 
achieving ongoing improvements to customer satisfaction. Following the recent IDA, Great Places has once again 
received the highest rating from the Regulator of Social Housing –  achieving G1 and V1 ratings.

Our sector continues to undergo significant change and this will continue to present substantial challenges for all 
Housing Associations. 

As a Board member, you will have a key part to play in ensuring that we are equipped to meet these challenges and 
continue our journey to delivering the priorities set out in our new Corporate Plan: Building Greatness and our 10 
year ambitions, born out of our 3 year plan around Great Homes, Great Communities and Great People.

Successful applicants will be passionate about our Vision and Values and play an integral role in setting the strategic 
direction for the organisation. 

We are specifically looking for individuals who have financial awareness in a business environment and can bring 
professional expertise in some of the following:

If this sounds like it could be the role for you and if you have the required experience, ability and enthusiasm, then 
we look forward to hearing from you. 

Details of how to apply are provided at the end of the document, I am convinced you’ll want to be part of our 
organisation. 

Tony Davison
Chair of Great Places Housing Group

Group Board:
•    Qualified accountant / Internal controls / risk 

management
•   Senior manager with a strategic ‘people’ focus

Cube Board:
•   Residential development 
•   Land markets and the planning system



Who we are
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About Great Places Housing Group

We have over 19,000 properties across the North 
West and Yorkshire. Our portfolio includes social 
rented homes, affordable rented homes, market 
rent, shared ownership, homes for key workers, 
and accommodation and services. 

The key entities in the group are:

•  Great Places Housing Group – provider of 
central and corporate services such as finance, 
HR and Business Systems to all group members.

•  Great Places Housing Association – general 
needs rented homes, resident services, and 
supported housing, now operating under our 
new ‘Independence and Wellbeing’ model to 
reflect a greater emphasis on empowering 
customers to live independently.

•  Plumlife – property sales, managing our Shared 
Ownership and market rent portfolio, and 
leasehold services.

•  Cube Great Places – developing new market 
homes for sale and rent.

Vision and Values
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•  We are fair, open 
and accountable

•  We know, respect and 
care about our customers

•  We appreciate the effort of 
everyone who works here

•  We promote partnerships, 
efficiency and value for money

•  We passionately embrace 
creativity, change and 
innovation

Our
valuesGreathomesMaximising ourinvestment insustainable homes

GreatpeopleProviding outstandingcustomer serviceand support

GreatcommunitiesBuilding successful, vibrant communities



Vision and Values
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We protect our financial strength. 
This makes us resilient, will allow us to remain 
independent and means we can realise our vision 
for the benefit of the people who choose to call our 
properties their home. 

We exercise good governance. 
We meet the highest possible standards when 
making and implementing decisions, always giving 
priority to the safety and security of customers and 
colleagues.

We deliver high quality. 
Whether it’s the homes we provide or the 
services we offer, we demand the best and never 
compromise. 

We are innovative. 
We always look for new ways of working and 
embrace new technology, so that colleagues have 
the right tools to do the right things in the right 
way, and get them right first time. We continually 
develop our digital engagement capabilities and 
streamline our services.

We are clear and fair with our customers. 
We provide our customers with high quality 
properties and, in return, expect them to look 
after our assets and respect their neighbours and 
community. By encouraging the majority to become 
more independent, we can better support the most 
vulnerable. By investing in community development and 
supporting individuals, we deliver our social purpose.

We ensure value for money. 
We spend and invest wisely to deliver our corporate 
objectives. We draw on quality intelligence and insights 
to make better informed decisions and deliver improved 
services.

We respect equality, diversity and inclusion. 
We recognise and value differences amongst our 
customers and our colleagues, and act fairly in our 
dealings with all groups and individuals.

We offer a good deal to colleagues.  
Our terms and conditions are competitive and we 
invest heavily in developing our people.  In return, we 
expect colleagues to uphold professional standards and 
understand and live out our values in their work.

Our Operating 
Principles
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A brief history

1970s

2005 |  MMHA merges with Selhal, creating 
Manchester Methodist Housing Group (MMHG)

2001 |  Longridge and Shaw Heath, 
Knutsford, acquired by MMHA

2007 |  Wybourn and 
Richmond Park, 
acquired in 
Sheffield

2009 |  Great Places is simplified so 
that just one name is used  

2007 |  Space New Living 
joins Great Places  
Housing Group

2005 |  Affordable home ownership 
brand Plumlife established

2008 |  Windmill Housing Association  
becomes part of MMHA

1980s

1990s
2000s

2010s

2013 |  Matt Harrison 
becomes chief 
executive

1980 |  BME specialist Ashiana 
Housing Association set up 

1995 |  MMHA takes over First Peterloo

1970 |  Manchester Methodist Housing Association (MMHA) is formed 1975 |  Salford Community Housing Association founded

2000 | Salford CHA becomes Space New Living

1986 |  Selhal Housing Association established, incorporating  Community Housing Association 
and stock from the YWCA

2017 |  Great Places head office 
moves to Christie Fields

2015 |  Developed 750 
properties - more 
homes than 
ever before

2017 |  Great Places achieves a record turnover of £109.4m2015 |   Launched our own materials 
distribution centre to further 
enhance the repairs service.

2011 |  Large-scale Oldham PFI 
housing management contract won

2006 |  Great Places Housing Group is formed with merger of MMHG and Ashiana

2012 |  Debut bond issue of £200m
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2013 | Repairs service 
brought in house

2013 |  Tony Davison becomes 
group chairman



Profit for purpose

Great Places 
makes 

profit for
purpose!

In 2016-17 we generated ef  ciencies in ways i
nc

lu
di

ng
:a 

32 market 
sales worth 
£6m

73 poorly
performing homes 
disposed of, 
generating
£5.1m

£100K more 
cash collected 
despite 1% 
rent cut

Operating costs 
per property 
reduced 
by 6%

 These all 
contribute to 
£2.2m of Building 
Greatness 
savings
(2016/17)*

Bringing sub-
contractor work 
in-house to  
save £350k
year-on-year

Procurement 
savings of
£330k

Our Distribution 
Centre has saved 
£147k in material 
costs, also improving 
first-time-fix rates

Great Places is a profit-for-purpose organisation. 
We aim to be as efficient as possible and remain a
top-quartile performer. However, we then choose to use 
a large chunk of our surplus to go far beyond our landlord 
obligations and realise our vision of Great homes,
Great communities, Great people. 

Record
low arrears

2.6%

* in 2017/18 we predict £4.9m 
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Group structure

Great Places
Housing Group

Limited
Non-asset-owning
non-charitable RP

Community Benefit
Society

Plumlife Homes 
Limited

100% subsidiary
Asset-owning

non-charitable RP
Community Benefit

Society

Great Places
Housing Association 

100% subsidiary
Asset-owning, charitable

RP, Community
Benefit Society

Cube Great
Places Limited
Company limited by

shares. Development of
properties for outright
sale and market rent

Terra Nova
Developments

Limited
Company limited by

shares. Design & build
contracts - development
of residential property

(VAT Shelter)

Remuneration
and Appraisal

committee

Audit and
Assurance
committee

Coterminous
board

The Group structure comprises five 
companies led by the group board 
supported by two committees and 

managed by our Chief Executive 
(Matthew Harrison) and a team of 

Executive Directors.
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GPHG board members

Tony Davison
Chair
Appointed: 19 September 2013
Tony is a highly experienced 
businessman. Former Managing 
Director at company Bostik, he served 
as a local councillor, Chair of 
Governors of a College of Further 
Education, a Governor of 
Manchester Metropolitan University 
and is currently Chairman of Nantwich 
Town Football Club. Tony is also a 
member of the Remuneration & 
Appraisal Committee at Great Places.

Jenny Rayner
Deputy Chair, Chair of Remuneration 
& Appraisal Committee
Appointed: 19 September 2013
Jenny has for 17 years been an 
independent consultant and trainer 
on corporate governance, internal 
audit and risk management. 
She formerly enjoyed a 21-year career 
with ICI and Zeneca in a variety of 
commercial management roles and 
as a chief internal auditor. Jenny has 
been a board member in the social 
housing sector for over 10 years. 

Jerry Green
Chair of Audit & Assurance 
Committee
Appointed: 5 December 2013
Jerry uses his 20 years’ experience 
running a commercial property 
investment company to act as an 
advisor to a number of funders 
investing in the sector. A member of 
the leadership board at Manchester 
Business School and a Trustee of 
Macclesfield Academy, he has held 
high-profile roles at Yates Group and 
Gradus Group Ltd.

David Robinson
Member of the Remuneration & 
Appraisal Committee
Appointed: 19 September 2013
David is a member of the 
Remuneration & Appraisal Committee. 
He is the Chairman and former MD 
of specialist retailer Richer Sounds, 
Managing Director of a privately 
-owned property development and 
investment company and a Trustee of 
United Learning, one of the country’s 
largest Multi Academy Trusts.

Celia Cashman
Member of the Audit & 
Assurance Committee
Appointed: 11 September 2014
Celia is a retired housing professional 
who has spent almost 40 years 
working in a wide variety of housing 
and regeneration environments 
across the country. Her career history 
includes housing services director 
posts in a number of large housing 
associations, most recently at 
Yorkshire Housing, together with 
several years as a housing consultant.
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Matthew Harrison
CEO of GPHG 
Appointed: 11 April 2013
Matthew joined Great Places in 1993 
and led the organisation through 
award winning development before 
being appointed Chief Executive in 
April 2013. He has vast experience in 
development and urban regeneration 
and has led on many iconic developments 
that have supported the growth of the 
business. He has also been involved 
with a Local Strategic Partnership, has 
been a PFI Company Board Member 
and has supported the NHF in a variety 
of ways. He is currently a Board 
member of the Sheffield Housing 
Company and is a Non-Exec Board 
Member of another housing provider.



Jan Fitzgerald
Member of the Remuneration & 
Appraisal Committee
Appointed: 11 September 2014
Jan draws on 30 years of experience 
working in housing and regeneration. 
She held several senior management 
positions at Sheffield City Council, 
including director of community 
services. Her high-profile work has 
seen her play a leading role in the 
regeneration of the city’s Park Hill 
and Norfolk Park.

Samantha Young
Member of the Audit &
Assurance Committee
Appointed: 12 October 2017
Sam has over 20 years experience 
of working in the public and private 
sectors at senior management / 
director level. She is an IT professional 
who has led major IT projects. Sam is 
an experienced non executive director 
and currently sits on the Board of 
a company in the educational and 
technology sector. Sam is a member 
of the Audit and Assurance
Committee.

GPHG board members

Brendan Nevin
Member of the Audit & 
Assurance Committee
Appointed: 11 September 2014
Brendan has spent more than 30 
years working in the housing and 
regeneration sector. He played a lead 
role in developing the Housing Market 
Renewal (HMR) urban renewal 
programme and his research and 
policy work is regularly published.
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Cube board members

Matthew Harrison
CEO of Cube Board Member
Appointed: 11 April 2013
Matthew joined Great Places in 1993 
and led the organisation through 
award winning development before 
being appointed Chief Executive in 
April 2013. He has vast experience in 
development and urban regeneration 
and has led on many iconic developments 
that have supported the growth of the 
business. He has also been involved 
with a Local Strategic Partnership, has 
been a PFI Company Board Member 
and has supported the NHF in a variety 
of ways. He is currently a Board 
member of the Sheffield Housing 
Company and is a Non-Exec Board 
Member of another housing provider.

Babar Ahmad
Cube Great Places Limited
Appointed: 12 October 2017
Babar is a Chartered Surveyor with 
vast experience of acquiring
residential and commercial land.
He has excellent knowledge of land 
markets and the town planning
system and has delivered large 
regeneration projects including the 
only Legacy facility built outside 
of London for the 2012 Olympic 
Games.

David Robinson
Chair of Cube Great Places 
Limited
Appointed: 19 September 2013
David is a member of the 
Remuneration & Appraisal Committee. 
He is the Chairman and former MD 
of specialist retailer Richer Sounds, 
Managing Director of a privately 
-owned property development and 
investment company and a Trustee of 
United Learning, one of the country’s 
largest Multi Academy Trusts.

Board member recruitment pack August 2018 | 10



Our properties
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Property profile

The colours show the number of
properties owned or managed by
Great Places in each local authority area

1 - 250

250 - 500

500 - 1,000

1,000 - 2,000

2,000+

Cheshire West

StokeStoke

Cheshire East

High Peak

Sheffield
RotherhamStockport

Oldham

Tameside

Trafford

Manchester

Salford

Bradford
Leeds

Chesterfield

Cheshire West
Cheshire East

High Peak

Sheffield
Rotherham

Bradford

Chesterfield

WarringtonWarrington

St Helens

Rochdale
BuryBolton

Wigan

Stockport

Oldham

Tameside
Manchester

Trafford

Salford

St Helens

Rochdale
BuryBolton

Wigan

Rossendale

Chorley
Blackburn

BurnleyBurnley
Hyndburn

Pendle

South Ribble

Ribble Valley

PrestonFylde
BlackpoolBlackpool

Wyre

Lancaster

Rossendale

Chorley
Blackburn

Hyndburn

Pendle

South Ribble

Ribble Valley

PrestonFylde

Wyre

Lancaster

52% of our homes are focused 
in the urban centres of Manchester,
Salford, Sheffield and Oldham

House
Flat
Bungalow
Other
Total

2

4,279
2,575

423

7,277

3

5,017
35
14

5,213

1

63
3,967

163

4,193

4

1,232
0
5

1,237

5+

205
0
0

205

Bedroom profile (as at 31st March 2017)

Total

10,796
6,577

605
930

18,908
Other includes shared accommodation
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Group Board member Role Profile
PURPOSE OF ROLE 

KEY ACCOUNTABILITIES 

Leadership and Direction
•   To define the vision and values of the Group and ensure that these 

are realised and upheld;
•   To define the direction of the business;
•   To ensure clear accountabilities and communications within the 

Group;
•   To maintain a clear customer and service user focus;
•   To support the Chair in providing strategic leadership;
•   To create a positive climate within the Board which fosters 

constructive challenge to assumptions about the business;
•   To review board composition, performance and succession plans 

regularly;
•   To appoint (and, if necessary, remove) the Chair.

Strategic Development
•   To set the key strategic objectives and determine the strategic aims 

and outcomes required;
•   To drive the development of the business plan, providing 

constructive challenge and contributions and ensuring the 
effectiveness of the plan;

•   To approve an annual budget and long term business plan that 
supports the achievement of the corporate plan;

•   To ensure that all assets are managed efficiently and effectively, 
that social housing assets are safeguarded, and capacity is properly 
utilised, so as to maintain long term viability and sustainability of the 
association and its homes.

Risk Management
•   To oversee a framework for the identification, management and 

review of risks, including agreeing risk capacity and appetite;
•   To contribute to the review and evaluation of strategic risks in both 

the external and internal environments and receive regular reports 
on these and on crystallising and emerging risks;

•   To ensure that a positive culture of managing opportunities, threats 
and uncertainties is embedded throughout the organisation;

•   To determine policies and decisions on all matters that might create 
a significant financial or other risk to the organisation, or which raise 
material matters of principle.

Internal Controls Framework
•   To oversee the framework of delegation and systems of internal 

controls;
•   To obtain assurance on the effectiveness of internal controls.

Performance Monitoring
•   To regularly review and monitor performance in relation to plans, 

budgets, controls and decisions;
•   To obtain and consider performance information in relation to 

customer and stakeholder feedback and benchmark against 
comparable organisations and activities.

Probity and Integrity
•   To approve each year’s audited Financial Statements prior to 

publication;

•   To obtain assurance that Great Places’ affairs are conducted lawfully 
and in accordance with generally accepted and specific standards 
of reporting and performance, including Great Places’ chosen 
“appropriate code” of governance and probity policies;

•   To ensure Great Places’ compliance with all relevant regulatory 
requirements.

Transparency and Openness
•   To review regularly Great Places’ openness arrangements, taking 

account of good practice developments;

Ambassadorial Role
•   To promote Great Places at key events and other meetings, and 

establish constructive, high quality relationships, with key current 
and potential partners and stakeholders, both internal and external, 
in line with a Board-agreed relationship management policy as 
required;

•   To monitor, safeguard and enhance Great Places’ reputation.

Executive and Management Arrangements
•   To appoint (and, if necessary, dismiss) the Chief Executive and 

other executives and approve their salary, benefits and terms of 
employment;

•   To ensure there are appropriate policies and systems to recruit, 
develop, retain and remunerate staff.

The Board has ultimate responsibility for the governance of Great Places Housing Group.   The Board’s 
central role is to direct and control Great Places’ work - to determine strategic direction and policies, and to 
oversee control and risk management frameworks that will ensure that Great Places achieves its aims and 
objectives.   Management - the implementation of board policies - is delegated to staff.

All board members share responsibility for Group decisions. Each board member should act only in the 
interests of Great Places and not on behalf of any constituency or interest group.   Board members should 
put the interests of the organisation before their own interests.

RESPONSIBILITY LINES 

Individual board members are responsible through the Chair of Great Places who is 
elected annually by board members, to contribute to the achievement of the success of 
the Group and Great Places’ objects as set out in its Rules, its vision and values, and its 
aims set out in the current Corporate plan and business plan.   

The Chair will ensure the efficient conduct of the Board’s business; that all board 
members are given the opportunity to express their views; that the Board makes proper 
and appropriate arrangements for its own appraisals and that of board members; and for 
a succession plan for members.

To add value to Great Places’ business by contributing experience, expertise and insight to determine strategy, direction and control in the interests of tenants, other customers/service 
users and the wider community.

Approved by the Great Places Board: July 2018
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Cube Board Member Role Profile 
PURPOSE OF ROLE 

KEY ACCOUNTABILITIES 

Leadership and Direction
•   To formulate the Cube Strategy;
•   To define the direction of the business;
•   To maintain a clear service user focus;
•   To support the Chair in providing strategic leadership;
•   To approve development schemes ensuring that they are in line with 

and support the delivery of the Cube Strategy;
•   To create a positive climate within the Board which fosters 

constructive challenge to assumptions about the business;
•   To drive a commercial culture and maximise the opportunities 

presented to Cube. 

Strategic Development
•   To set the key strategic objectives and determine the strategic aims 

and outcomes required;
•   To drive the development of the business plan, providing 

constructive challenge and contributions and ensuring the 
effectiveness of the plan;

•   To approve an annual budget and long term business plan that 
supports the achievement of the Cube Strategy and the Group 
corporate plan;

Risk Management
•   To oversee a framework for the identification, management and 

review of risks, including agreeing risk capacity and appetite;
•   To contribute to the review and evaluation of strategic risks in both 

the external and internal environments and receive regular reports 
on these and on crystallising and emerging risks;

•   To ensure that a positive culture of managing opportunities, threats 
and uncertainties is embedded;

•   To determine policies and decisions on all matters that might create 
a significant financial or other risk to the organisation, or which raise 
material matters of principle.

Performance Monitoring
•   To regularly review and monitor performance in relation to plans, 

budgets, controls and decisions;
•   To obtain and consider performance information in relation to 

delivery of the Cube Strategy.

Probity and Integrity
•   To approve each year’s audited Financial Statements prior to 

publication;
•   To obtain assurance that Cube Great Places’ affairs are conducted 

lawfully and in accordance with generally accepted and specific 
standards of reporting and performance, including Great Places 
Housing Group chosen “appropriate code” of governance and 
probity policies;

•   To ensure Cube Great Places’ compliance with all relevant regulatory 
requirements.

Transparency and Openness
•   To review regularly Great Places’ openness arrangements, taking 

account of good practice developments;

Ambassadorial Role
•   To promote Cube Great Places at key events and other meetings, 

and establish constructive, high quality relationships, with key 
current and potential partners and stakeholders, both internal and 
external, in line with a Board-agreed relationship management 
policy as required;

•   To monitor, safeguard and enhance Cube Great Places’ reputation.

The Cube Great Places Board has oversight responsibility for the governance of Cube Great Places. Ultimate 
responsibility for this lies with Great Places Housing Association. The Board’s central role is to formulate 
and oversee the delivery of the Cube Strategy and to ensure that the control and risk management 
frameworks are effective and assist Cube Great Places achieve its aims and objectives.   Management - the 
implementation of Cube strategy - is delegated to staff.

All Cube Great Places board members share responsibility for Cube Great Places Board decisions.   Each 
board member should act only in the interests of Cube Great Places and not on behalf of any constituency, 
Commercial organisation or interest group.   Cube Great Places Board members should put the interests of 
the organisation before their own interests.

RESPONSIBILITY LINES 

Individual Cube Great Places board members are responsible through the Chair of Cube 
Great Places who is elected annually by Group board members, to contribute to the 
achievement of the success of Cube Great Places objects as set out in its Rules, its vision 
and values, and its aims set out in the Corporate plan and business plan.   

The Chair will ensure the efficient conduct of the Board’s business; that all board 
members are given the opportunity to express their views; that the Board makes proper 
and appropriate arrangements for its own appraisals and that of board members; and for 
a succession plan for members.

To add value to Cube Great Places business by contributing experience, expertise and insight to determine strategy, direction and control.

Approved by the Great Places Board: July 2018
Next Review Date: July 2021
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Board member competencies

•   Scrutinising analysis and rigorous challenge
•   Demonstrable leadership and inspiring motivation
•   Positive stakeholder relationship management
•   Conscientious self management

Desired specialisms for this recruitment

Additional Information

Group Board

•   Salary of £5,500 p/a
•   Non executive board members – 24 day per year
•   Board meetings are held on a Thursday
•   Board meetings run from 5pm – 8pm, preceded by a Topic Session starting at 3pm
•   Board meet 8 times a year plus 2 away days
•    Meetings are usually held at the head office at 2A Derwent Avenue, Manchester, M21 7QP

Cube Board

•   Salary of £3,000 p/a
•   Cube board members - 12 days per year
•   Board meetings are  held on a Wednesday
•   Board meetings run from 5pm – 7.30pm
•   Board meet up to 6 times a year plus 2 away days
•    Meetings are usually held at the head office at 2A Derwent Avenue, Manchester, M21 7QP

•   Strategic thinking /decision making
•   Team working
•   Demonstrable experience of issues pertinent to delivering social housing activities
•   Board members should have a connection with the area in which Great Places operates and should reflect Great Places’ customer profile in terms of age, gender, ethnicity etc. 
•   No board member should be in a position or have a close connection that may cause a frequent or persistent duality or conflict of interests
•   No board member may be a board member or employee of a partner organisation or competitor registered provider.  

Group Board:
 ○  Qualified accountant / Internal controls / risk management
 ○  A senior role with a strategic ‘people’ focus

Cube Board:
 ○  Residential development 
 ○  Land markets and the planning system
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How to Apply
Thank you very much for your interest in this post. In order to apply you should submit:

   •   An up-to-date CV which shows your full career history – we recommend that this is no longer than three pages; 
   •    A supporting statement explaining why you are interested in this role, detailing how you are a good candidate for this post and how you fulfil the person specification – we recommend that this is no longer than three 

pages; 
   •   The declaration form – but completion of the equalities section is not mandatory, this is requested for monitoring purposes in line with our commitment to equality and diversity; and
   •    Indicate on the declaration form if you cannot attend any of the interview dates.

Please note that applications can only be considered if all the documentation is complete. Please send your application, preferably in MS Word format by email to: greatplaces@campbelltickell.com.   

Applications must be received by Tuesday 4 September 2018, at 12 noon

Please ensure we receive your application in good time. If you do not receive confirmation of receipt within 24 hours of sending, please call us on 020 3434 0990. To help avoid your submission being treated as spam, please 
use a secure email address from which to send your application, and refer to the role and organisation in the header.

Do call me if you wish to have an informal discussion about the role and organisation, or if you have any other questions to help you decide whether to apply.

Kind regards

Kelly Shaw
Kelly Shaw
Senior Associate Consultant     
07900 363803
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Key dates and the selection process – for Group and Cube Board roles 
Closing date: Tuesday 4 September 2018 at 12 noon

We will be in touch with candidates from Thursday 6th September to advise on outcome of application.

First interviews: Wednesday 12 or Thursday 13 September 2018

Longlisted candidates will be invited to an interview with a Campbell Tickell panel and have the opportunity for a discussion with the Great Places Chief 
Executive, Matthew Harrison.

This will take place at Manchester Great Places head office.

Final interviews: Thursday 4 or Friday 5th or Wednesday 10 October 2018

Shortlisted candidates will be invited to an interview with a Great Places panel. 

This will take place at Manchester Great Places head office.

If you are unable to attend on any of the identified dates for interview, please do speak to Campbell Tickell before making an application.
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Non-executive vacancies

With more than 19,000 homes, a £109m financial turnover and over 600 staff, at Great Places we have ambitious plans for the future. These Board vacancies are very much about ensuring we have the right skills and 
resources to realise that ambition.

Our portfolio includes homes for social and affordable rent, market rent, shared ownership and homes for key workers across the North West and Yorkshire. We feel that we have made a substantial contribution to the 
continued delivery of a range of affordable housing options, but there is of course much more to do.

For the two Group Board roles we are looking for:

   •    A qualified accountant, with senior level experience in internal controls and risk management. You will combine this with strong strategic financial acumen, bringing insight into how to effectively challenge the 
financial running and viability of the business. AND

   •    A senior manager with a strategic ‘people’ focus. You will bring an up to date perspective and indepth people experience for a modern, responsive customer focused business.

For Cube, which is our development subsidiary, we are seeking a Board member who offers: 

   •    Expertise and understanding of the development of new residential homes to help us to continue to enhance housing supply, quality and diversification to meet a range of needs. You will need strong financial and 
business acumen, with insight into housing and land markets and the planning system.

For all the roles, we are keen to attract people who may be thinking about their first NED position. It will be important to align to organisational values, but we are open to seeing people from a range of sector 
backgrounds.

We expect to build upon our reputation for quality, innovation and purpose to ensure that the decade reaps even greater success for our organisation and our customers. We hope you will consider joining us on that 
journey.

You can call our retained consultants Campbell Tickell for an informal discussion, contact Kelly Shaw on 07900 363803. There is a pack at campbelltickell.com/jobs.
Closing date: Tuesday 4 September 2018, 12 noon

x2 roles – Great Places Group Board (£5,500 pa)

x1 role – Cube Board (£3,000 pa)

Manchester

Great homes.   Great communities.   Great people.
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