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Board members x4
North west (Cheshire) | £5,925 pa

At Peaks & Plains Housing Trust, we believe that a safe, secure, and 
affordable home is the foundation for a better life. With over 5,000 
homes across Cheshire and the High Peak, we are proud to be part 
of the communities we serve, helping our customers to thrive and 
neighbourhoods to flourish. We have been on a journey of 
continuous improvement and recently attained a G1/C1/V2 
rating from our Regulator which demonstrates our commitment 
to excellence.

We are excited to be recruiting for four new Board members as 
some colleagues reach the end of their tenure with us. With a new 
Chair (Designate) joining us in late 2025, and the recent positive 
outcome of a regulatory inspection confirming the strength of our 
governance and the quality of our work with customers, this is a 
great time to be joining our Board. These Board member roles 
provide an opportunity to play a real part in shaping the future of 
an organisation making a genuine difference in the lives of 
our customers. 

For these roles we seek candidates who bring proven skills and 
expertise in one the following areas:

−  Organisational development/ human resources

− Housing management with 
 customer focus/ regulation and governance

− Strategic asset management

− Treasury management/ business finance                

We are open to this being your first Board role, however we do want 
one of the candidates who takes up the first three of the roles listed 
above to also be the Chair of our Governance Committee (with 
supplemental remuneration), and for that role, we would expect 
previous board and chairing experience. 

We are a committed Board that values challenge and lively debate 
and you will be ready to engage with that culture, bringing the 
breadth and depth of your experience to the conversation, 
contributing to strategic decisions, and working creatively with 
others to meet our ambitions.

We warmly welcome applications from people of all backgrounds 
and lived experiences. Diversity strengthens our Board, and we are 
especially keen to hear from those who can bring fresh perspectives 
to help us reflect and serve the communities we work with.

Download a job pack at www.campbelltickell.com/jobs 
Contact Isabella Ajilore at Campbell Tickell to arrange a 
conversation: isabella.ajilore@campbelltickell.com 
07572 166 417

Closes: Monday 16th March 2026 │ 9am
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CHIEF EXECUTIVE 
c.£110k (plus car allowance) 
Cardiff/Hybrid (with travel across Wales & Shropshire) 
 
First Choice Housing Association is a specialist and innovative organisation providing homes for 
vulnerable adults. Established in 1988 and working across Wales we are committed to enabling many 
vulnerable people, including those with a learning and physical disability, complex needs, mental health, 
and veterans to live independently & lead a full and valued life within the community. We currently have 
over 1,070 tenants and employ 52 members of staff.  
 
We are seeking an inspirational Chief Executive to lead the Association, reporting directly to the 
Board and providing oversight of a highly capable Executive Team. In this pivotal role, you will set the 
strategic direction for First Choice, ensuring that the organisation continues to deliver high-quality, 
tenant-focused housing services while meeting all regulatory and compliance requirements. You will 
champion innovation and best practice across the business, embedding a culture of excellence, 
accountability, and inclusion at every level. As the public face of the Association, you will represent 
First Choice with credibility and authority, fostering strong and trusted relationships with tenants, 
partners, regulators, government, and other key stakeholders to ensure the organisation’s voice and 
influence are widely recognised. 
 
We are looking for a dynamic, visionary leader with substantial senior management experience who 
can successfully drive organisational change, motivate and inspire teams, and deliver the 
Association’s long-term strategic ambitions. The role requires a leader who combines strategic 
insight with operational expertise, including strong financial, risk, and business management skills, as 
well as a proven ability to influence, negotiate, and communicate effectively across diverse 
audiences. You will have a deep commitment to tenant-centred, values-driven leadership and a clear 
understanding of the role that housing plays in improving people’s lives and strengthening 
communities. 
 
This is a unique opportunity to take the helm of a stable, purpose-driven organisation at an exciting 
moment of growth and development. You will have the chance to shape the future of the 
Association, champion innovation and continuous improvement, and make a tangible difference in 
the lives of the people we serve. If you are a collaborative, forward-thinking, and resilient leader who 
is passionate about housing and social impact, we would welcome your application.  
 
Download a job pack at www.campbelltickell.com/jobs  
 
Contact Alice Morris at Campbell Tickell to arrange a conversation: 
alice.morris@campbelltickell.com 07931 432033 
 
Closes: Friday 13th March | 9am 
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Director of Finance & Resources
West Yorkshire | £124K (plus travel allowance)

Connect Housing is a values driven 
housing association with a strong social 
purpose, supporting communities across 
West Yorkshire. In an increasingly 
turbulent world, our vision is to work 
with customers, colleagues and 
partners to help build a fairer and 
more sustainable society.
Our purpose is simple: to invest in 
homes and relationships that build 
positive futures. We believe that everyone 
deserves a safe and secure place to live 
so offer homes that meet a variety of 
needs and aspirations. Sometimes people 
need a little bit more so we also provide 
support services ranging from Domestic 
Abuse services to Dementia support.  
Everything we do is focussed on building 
a better future and hence our strong 
commitment to playing our part in 
tackling the Climate Emergency.

To support our ambitions, whilst ensuring 
we remain financially strong, we are 
seeking a Director of Finance & Resources 
to join our Executive Team - an influential 
leadership role at the heart of Connect. 
Reporting to the Chief Executive, this is 
a role with real breadth and influence, 
covering finance, business planning, 
treasury, risk, information services, 
business intelligence and organisational 
change (with no expectation of deep 
expertise in every area). Working 
closely with the Board and Executive 
colleagues, you will enable sound 
decision making and help to ensure 
that our resources support the delivery 
of our strategic objectives.
We are looking for a senior finance 
professional who combines technical 
strength with a genuine commitment to 
Connect’s purpose. You will be solutions 

focused, professionally curious, 
collaborative and aligned with our values - 
championing transparency, accountability, 
inclusion and continuous improvement. 
Experience in housing or a regulated 
environment is helpful, but your integrity 
and strategic mindset matter most. 
We want our leadership to reflect the 
diverse communities we serve. We 
warmly welcome applications from 
people of all backgrounds, and we 
particularly encourage women and 
people from minority ethnic communities 
- who are currently under represented in 
senior roles in our sector - to consider 
this opportunity.

If you want to contribute to an ambitious organisation that is passionate 
about making a difference and wish to have a conversation, then please 
contact kelly.shaw@campbelltickell.com or 07900 363803, or visit 
the microsite at jobs.campbelltickell.com/connecthousing

Closing Date | Monday 9th March 2026 (9am)
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Solihull Community Housing (SCH) is seeking two 
committed and forward thinking Board Members to 
help shape the future of social housing across Solihull. 
This is an important and exciting time for us, as we 
strengthen our approach to resident influence, 
formalise the tenant voice and establish a new 
Customer Committee. These developments reflect 
our ongoing commitment to ensuring residents are 
at the heart of our decision making and that our 
governance continues to support high quality, 
responsive and accountable services. 

As the ALMO for Solihull Council, SCH is responsible 
for managing and maintaining thousands of 
homes and delivering a broad range of housing, 
neighbourhood and community services. Our work 
directly supports the wellbeing of residents and the 
resilience of local communities, and strong governance 
plays a central role in enabling this impact. We are 
therefore looking to appoint two individuals who 
share our values, bring fresh insight and are 
motivated by the opportunity to influence long 
term strategy and outcomes.

The first role requires strong asset management 
expertise gained within the housing sector. You will 
bring a deep understanding of stock investment, 
compliance, planned maintenance and long term asset 
planning, helping us make evidence based and future 
proof decisions about our homes. Your contribution 
will support our ambition to maintain safe, sustainable 
and well managed properties that continue to meet 
the needs of residents. 

The second role is focused on strategic governance. 
We are seeking someone with excellent governance 
and organisational oversight skills, who may come 
from housing or from another regulated or transferable 
sector. You will understand effective governance, risk, 
assurance and high quality scrutiny, and you will bring 
constructive challenge that strengthens Board decision 
making. Your perspective will help ensure that SCH 
meets its responsibilities as a well run and forward 
thinking organisation. 

We welcome applications from people of all 
backgrounds and are committed to building a Board 
that reflects the diverse communities we serve. 
Diversity of thought, lived experience and professional 
expertise all contribute to stronger governance, and 
we encourage those who may be considering a first 
Board role, as well as experienced non executives, to 
express their interest. 

If you are passionate about social purpose and want 
to make a meaningful impact in Solihull, we would 
be delighted to hear from you. 

For an initial discussion please contact 
kelly.shaw@campbelltickell.com. 
You can also download a recruitment pack at 
www.campbelltickell.com/jobs-recruitment/live-jobs/ 

Closing date | Friday 6th March 2026 | 9am

Board 
Members
West Midlands
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URGENT INTERIM

Interim Governance Consultant

Industry: Social Housing
Location: United Kingdom
Working Pattern: Full time *5 days per week (hybrid working)
Day Rate: Competitive
Duration: 3-6 months
Start Date: As soon as possible
Closing Date: Wednesday 25th February 2026 at 12pm
 
Campbell Tickell is working with a housing association who are seeking an Interim Governance Consultant to join their team

Key Responsibilities

•	 Lead on ensuring the association remains compliant with the Regulator of Social Housing (RSH) Consumer and Economic Standards, 

managing statutory returns and regulatory self-assessments.

•	 Oversee the end-to-end management of Board and Committee cycles, including setting agendas with Executive Directors, ensuring 

high-quality report writing, and maintaining accurate minute taking.

•	 Conduct a comprehensive review of existing governance frameworks and internal policies (e.g., Code of Conduct, Conflicts of 

Interest) to ensure they align with the National Housing Federation (NHF) Code of Governance 2020.

•	 Provide expert governance advice to the Board, Chair, and Executive Team, to ensure robust decision-making and transparency

Essential Requirements

•	 Proven experience in a senior governance role within a UK housing association or a highly regulated non-profit environment.

•	 In-depth understanding of the RSH Regulatory Framework and recent legislative changes affecting social housing providers.

•	 Exceptional communication skills with the ability to influence and build relationships at the Board and C-suite level.

•	 Possess a high level of literacy for complex report drafting including the ability to synthesise financial, legal and regulatory data into 

clear executive summaries, ensuring all papers provide a transparent audit trail.

Desirable Requirements

•	 Being a qualified Chartered Secretary or Governance Professional (CGI/ICSA) or holding Chartered Institute of Housing (CIH)

•	 credentials.

•	 Experience in developing or managing corporate risk registers and internal audit programmes within a housing context.

•	 Familiarity with Greater London Authority (GLA) funding requirements or specific London-based housing regulations

To apply for this role, please submit your CV to interim@campbelltickell.com quoting Interim Governance Consultant in
the subject line by Wednesday 25th February 2026 at 12pm.
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British Liver Trust. Registered Office 6 Dean Park Crescent, Bournemouth BH1 1HL
Registered Charity England and Wales 298858, Scotland SC042140
Company Limited by Guarantee Registered in England and Wales, Company No 2227706

Questions  
about  
liver disease?
We have answers.

www.britishlivertrust.org.uk
0800 652 7330

Scan the code to go to our website

Information and publications

Peer to peer support

Nurse-led helpline

http://www.britishlivertrust.org.uk


Read moreFEBRUARY 2026 | ISSUE 82

The latest CT Brief has arrived, packed with expert insight
and practical perspectives on the biggest issues shaping
housing, governance, and public policy today.

https://campbelltickell.com/ctbrief/issue82/
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