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St o DIRECTORS/TRUSTEES
BaS ' IS West Midlands/remote | Voluntary/reasonable expenses

Works with young people

St Basils supports young people aged 16-25 who are homeless or at risk of homelessness, helping
them to find and keep a home, build confidence and move towards a brighter future. Each year, we
work with more than 4,000 young people across the West Midlands through supported
accommodation, outreach, advice and employability services.

We are seeking to appoint up to three voluntary Directors / Trustees to our Board. We are looking for
people who share our commitment to ending youth homelessness and can bring sound judgement,
strategic insight and constructive challenge.

Across these appointments, we are particularly interested in strengthening the Board’s collective
experience with the following:

. Board experience in a registered provider;

. building safety or compliance experience in a registered provider;
. social housing legal expertise;

. health or social care experience; or

. ICT and cyber security expertise.

These are unique opportunities to join the Board of St Basils and help shape an organisation
committed to ending youth homelessness. We welcome first-time non-executives, but expect new
Board members to understand the role of a board and the importance of good governance in a
regulated setting.

The roles are voluntary, with reasonable expenses reimbursed.

Board meetings are held quarterly in Birmingham, with committee meetings usually held virtually. If
you would like to use your experience to help young people build safe, stable and fulfilling futures, we
would welcome your application.

You can download a job pack from www.campbelltickell.com/jobs

For further discussion please contact: Chloe Wright,
Consultant: chloe.wright@campbelltickell.com | 07508 997 839

Closes | Thursday 5th November | 9am
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Chief Executive Officer

c. £100,000 per annum | Wales - Hybrid with travel

The role can be based in any of Stori’s offices - Carmarthen, Swansea,
Bangor or Pontypool with the requirement for visibility at the Head
Office in Carmarthen

Stori is seeking an exceptional Chief Executive Officer to lead the organisation
through an exciting period of ambition, growth and transformation. This is a rare
opportunity to shape the future of a purpose-driven organisation that combines
commercial strength with a deep social mission, improving lives and creating
opportunities for people and communities across Wales.

Reporting directly to the Board, the Chief Executive will provide inspiring strategic
leadership, ensuring Stori continues to deliver outstanding services while
remaining financially strong, well governed and true to its values. As Stori's
principal ambassador, you will build influential relationships across government,
regulation, housing, health and the wider public and voluntary sectors,
strengthening the organisation's reputation and identifying opportunities for
growth, partnership and impact.

We are looking for a visionary, values-led leader with a successful executive track
record, the credibility to influence at the highest levels, and the strategic, financial
and governance expertise to lead a complex organisation through its next chapter.
Above all, you will share our commitment to delivering person-centred services
and creating lasting social impact.

If you are motivated by purpose, excited by opportunity, and inspired by the chance
to make a meaningful difference, we would be delighted to hear from you.

For further discussion, please contact:

Alice Morris — Consultant | 07931 432033
alice.morris@campbelltickell.com

You can also download a recruitment pack at www.campbelltickell.com/jobs

Closing date | Friday 30" October 2026 | 9am
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Group Chief Executive

c.£140K plus travel expenses
Invergordon / Hybrid working

Albyn Housing Society is one of the Highlands'
leading housing organisations, managing nearly
4,000 properties across more than 80 communities
throughout the region. Financially strong, highly
regarded and purpose-driven, Albyn has built an
excellent reputation for customer service and
community impact and is well positioned for

the future.

We are seeking an inspiring and values-led Group
Chief Executive to build on the significant progress
achieved in recent years. This is not a turnaround or
radical change agenda. Rather, we are looking for
a pragmatic and collaborative leader who can
maintain momentum, strengthen an already
successful organisation and deliver continuous
improvement for customers and communities.

Working closely with the Board, you will provide
visible organisational leadership, foster a cohesive
and high-performing culture, strengthen relationships
with regulators and key stakeholders, and act as an
influential ambassador for Albyn. You will be an
excellent communicator, able to engage colleagues,

Recruitment +44 (0)20 3434 0990

partners and customers while championing the
organisation's achievements and future ambitions.

You may already be a Chief Executive or an
experienced Executive Director ready to take the
next step. Whatever your background, you will bring
strong strategic, commercial and financial acumen,
outstanding people leadership skills and a track
record of delivering results within a complex,
customer-focused environment.

This is an exceptional opportunity fo lead a successful
organisation that is already performing strongly

and making a real difference across the Highlands.
We are looking for a thoughtful, credible and
delivery-focused leader who can build on success,
bring people together and help take Albyn from
good to great.

For a confidential discussion, please confact
Kelly Shaw on 07900 363803 or email
kelly.shaw@campbelltickell.com

Closing Date | Friday 16th
October 2026 (9am)
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Treasury
Committee
Member

£12k pa | London/
Southeast

This is an exceptional opportunity to join the
Treasury Committee of one of the UK’s largest
housing associations at a time of significant growth,
innovation and sector change. The Committee
oversees a complex and substantial funding
programme, supporting an ambitious development
strategy through a diverse range of debt facilities,
capital markets activity and treasury initiatives.
Alongside its core responsibilities, the Committee
is actively exploring alternative funding structures
and working with key partners to help shape new
models of investment into affordable housing.

We are seeking an individual with strong
commercial, treasury, capital markets, investment
or infrastructure finance experience who can bring
an independent perspective, intellectual curiosity
and constructive challenge. More important than
direct sector knowledge is the ability to think
creatively about complex financial problems,
evaluate emerging opportunities and contribute to
the development of innovative solutions. This is a
role for someone who enjoys strategic thinking, is

Recruitment +44 (0)20 3434 0990

comfortable operating in uncertainty and is
motivated by the opportunity to influence what
could become a generational shift in the delivery
and funding of affordable housing.

You will join a highly experienced committee
comprising senior leaders from banking, treasury,
finance and corporate backgrounds, working at the
forefront of discussions around financial resilience,
regulatory developments and long-term sector
sustainability. We welcome candidates who can
bring fresh thinking, diverse perspectives and a
willingness to devote the time and energy needed
to help shape the organisation’s future success.

You can download a job pack from
www.campbelltickell.com/jobs

For further discussion please contact:
Hayley Sheldon | Search Consultant:
Hayley.Sheldon@campbelltickell.com
1 07931432 070

Closes | Wednesday 14th October | 9am
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N EMmaus

Chair - Registered Provider

London / online | reasonable expenses

Ending homelessness one person at a time

Emmaus supports more than 1000
people each year who have
experienced homelessness. We
provide a place to call home in our
communities, and training and work
opportunities, each tailored to individual
needs. The first Emmaus in the UK
opened in 1991 and there are now 28
communities spread across the UK,
each of which offers supported
accommodation. Emmaus is different to
many homelessness charities and
support services as we go beyond just
offering a bed for the night; we provide
longer-term support, stability,
opportunities for personal development,
and a strong sense of community.

There is more demand than ever for
the work we do, and our long-term
strategy is to provide more support
through growing the scale of our offer.
To support that ambition, we are very
excited to be establishing a dedicated
housing organisation within the
Emmaus group. The organisation

Recruitment +44 (0)20 3434 0990

will manage housing on behalf of our
communities and in time will also
acquire and develop new homes.

We are excited to be seeking our
inaugural Chair of the Board for the
new housing organisation. Our new
Chair will lead the Board to establish a
strong governance framework, support
regulatory registration, provide strategic
oversight and help develop
relationships across the Emmaus
network and wider housing sector.

This is a rare chance to work within a
respected national charity to help build
and shape a new organisation from the
start and have a direct impact on
homelessness.

info(@campbelltickell.com

You will be joining a small, collegiate
Board of Trustees to move us forward
and we are more interested in your
energy and values, your passion for
what we do, and dedication to ending
homelessness than your technical
chairing experience. As such while we
expect that you will bring senior
leadership experience gained at a
registered provider, we are open to
candidates seeking a first Chair or non-
executive role.

Download a job pack at
www.campbelltickell.com/jobs
Contact Isabella Ajilore at Campbell Tickell

to arrange a conversation:
isabella.ajilore@campbelltickell.com
07572 166 417

Closes: Tuesday 13th October 2026 | 9am

www.campbelltickell.com
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Non-Executive Directors (x2)

Chair of Audit, Risk & Assurance | £7,000 per annum
Non-Executive Director (People & Organisational Development) | £5,000 per annum

Greater Manchester

At Bolton Cares, we believe everyone
deserves the opportunity to live a
fulfilled, independent and meaningful
life. As one of the borough's leading
providers of care and support services,
we make a difference to thousands of
people every day, helping them to
achieve their goals, maximise their
independence and remain connected
to their communities.

We are now seeking two outstanding
Non-Executive Directors to join our
Board and help shape the next chapter
of our journey. Wholly owned by Bolton
Council, Bolton Cares combines a
strong social purpose with an ambitious
vision for the future. As we continue to
evolve and grow, these appointments
offer a unique opportunity to influence
the strategic direction of an
organisation that places people,
inclusion and innovation at the heart

of everything it does.

One role will Chair our Audit, Risk &
Assurance Committee and is suited to
an experienced leader with expertise
in audit, finance, governance, risk or
compliance, ideally with a professional
accountancy qualification. The
second role will be of particular
interest to an experienced
non-executive with a background in
organisational development, human
resources, workforce planning, culture
or leadership.

You will bring sound judgement,
strategic insight and the confidence to
provide constructive challenge and
support. Most importantly, you will
share our commitment to delivering
high-quality services and improving
outcomes for the people and
communities we serve.

These are rewarding opportunities to
contribute your expertise, work

alongside a committed Board and
Executive Team, and help ensure
Bolton Cares continues to thrive as an
innovative and values-led organisation.

We are committed to building a diverse
and inclusive Board that reflects the
communities we serve and warmly
welcome applications from

candidates of all backgrounds,
particularly those currently
underrepresented at Board level.

To find out more, please contact
Kelly Shaw at
kelly.shaw@campbelltickell.com
or call 07900 363803. You can also
download a recruitment pack at:
www.campbelltickell.com/jobs

Closing date | Thursday 8th October
2026 (9am)
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east  wa
end HOMES

Board Members
x2 & Independent

Member of Audit
& Risk Committee

Creating a better
future with residents

Board Member £3,966 pa, 1 to 2 days per month
Committee Member £1,500 pa, up to 1 day a month

At East End Homes we build, manage and look after
over 4,000 homes across one of the most vibrant and
diverse parts of the Capital. And then we go further,
we give our residents the strong foundations they need
to get on with life. Under our ‘Customer First’ approach
we aim to build better lives for our residents, not just
better homes. Everything we do is for their security,
health and wellbeing under their own roofs, in their own
communities and out there in the wider world.

In common with other social housing providers the last
few years has seen major challenges for our sector
and our residents. Internally we have seen significant
changes in the way that we work, our governance and
our leadership to bring us back into regulatory
compliance, which we achieved this year. However,
we are still on a transformation journey and have

much more to do.

A key element to our journey’s success will be the

appointment of Board and Committee members who can
bring strategic insight, experience of working at a senior

level in a large complex and diverse business like ours,
and who live values that are in tune with ours.

We are now looking for two new Board colleagues.

One will come from a background in strategic finance
and have some understanding of our sector. For the
other we want to hear from candidates with senior level
experience across asset management, compliance and
building safety. To sit on our Audit & Risk Committee we
are also looking to appoint someone with a background
in ICT/business transformation including experience in
cyber and Al.

If you have the passion and desire to contribute to our
journey, help us make further step changes in our
progress and find out more.

Download a job pack at www.campbelltickell.com/jobs
or contact Bill Barkworth at Campbell Tickell for an
initial conversation: bill.barkworth@campbelltickell.com
| 07706 369273

Closing date: Tuesday 6th October 2026 at 9.00am

Telephone +44 (0)20 8830 6777

Recruitment +44 (0)20 3434 0990
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HARROGATE

HOUSING ASSOCIATION

Chief

Executive

c.£97K | North Yorkshire

Shape the Future of

Affordable Housing in Harrogate

Harrogate Housing Association is a respected,
financially strong and genuinely local
organisation with a proud history of providing
high-quality homes and services for people
across Harrogate and the surrounding area.

Deeply rooted in the communities we
serve, we are committed to making a
positive difference to local residents'
lives and helping our neighbourhoods
thrive. Following the planned retirement
of our long-standing and highly
respected Chief Executive, we are
seeking an exceptional leader to guide

us through the next stage of our journey.

Working closely with the Board, the
Chief Executive will provide strategic
and inspirational leadership, ensuring
the Association remains financially
resilient, well governed and firmly
focused on meeting local housing needs
and delivering excellent outcomes for

residents and communities. You will lead
the delivery of our strategic ambitions,
foster a high-performing culture and
strengthen our reputation as a trusted
local organisation and influential voice
within the region.

We are looking for a credible and
values-driven leader with strong
commercial and financial acumen,
supported by a professional accountancy
qualification. You will bring experience of
strategic leadership, organisational
change and stakeholder engagement,
together with the ability to inspire
confidence and build strong relationships
with residents, colleagues, partners and

stakeholders across Harrogate, North
Yorkshire and beyond.

Whether you are an experienced
executive leader ready for your first
Chief Executive appointment or already
leading an organisation, this is an
outstanding opportunity to shape the
future of a well-regarded local housing
association, champion the interests of
local communities and make a lasting
difference to the lives of residents.

If you share our commitment to
excellent resident services, strong local
communities and social purpose, we
would be delighted to hear from you

Visit www.campbelltickell.com/jobs
to download an application pack and to
apply or for a confidential discussion
and to request further information,
please contact
kelly.shaw@campbelltickell.com

or call 07900 363803.

Closing Date | Monday 5th
October 2026 (9am)

Telephone +44 (0)20 8830 6777

Recruitment +44 (0)20 3434 0990
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¢.£75,000 | Southampton

Wessmaps Housing Trust is seeking an exceptional Chief Executive Officer to lead the organisation
into its next chapter. This is a unique opportunity to shape the future of a values-driven housing
provider that delivers high-quality homes and support for vulnerable individuals across Hampshire
and neighbouring counties.

Every day, our work helps people with complex needs find stability, independence and the
opportunity to thrive within their communities. As Chief Executive, you will ensure that mission
remains at the heart of everything we do, whilst providing the strategic leadership needed to
strengthen our organisation and drive sustainable growth.

Reporting to the Board, you will provide inspiring leadership across the Trust, setting a clear vision
and ensuring excellent governance, financial stewardship and regulatory compliance. You will lead
and develop a talented senior team, championing a culture that reflects our mission of providing
good quality, bespoke housing solutions for vulnerable people in Hampshire.

As the public face of Wessmaps, you will build influential relationships with local authorities,
commissioners, statutory agencies and sector partners, raising the Trust's profile and creating
opportunities that enable us to deliver even greater impact for the people we serve.

We are looking for a credible and experienced senior housing leader with strong knowledge of the
housing regulatory framework and a track record of delivering strategic and operational success. You
will combine commercial acumen with strong values, bringing the vision, resilience and authenticity
needed to lead through opportunity and challenge alike. Most importantly, you will be passionate
about improving lives through the provision of safe, high-quality, person-centred housing services.

If you are a values-led leader who wants to make a meaningful difference, inspire people, and help
shape the future of an ambitious organisation with a strong social purpose, we would love to hear
from you.

For further discussion please contact: Isabella Ajilore | Executive Search Manager |

Isabella.Ajilore@campbelltickell.com 1 07572 166 417. You can also download a
recruitment pack at: www.campbelltickell.com/jobs

Closing date| Monday 5" October | 9am

CAMPBELL
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POLICY AND RESEARCH
TEAM MANAGER

£43k-£48k + bonus to 10% and benefits package
Central London/hybrid working

We are seeking a well organised If you're working in data and We offer a supportive and

researcher with excellent written and performance, research and/or collaborative working environment,
strong data skills to lead our small policy, and looking to step up to a the chance to work on a wide variety
but growing research and policy team. management role, we want to hear of projects, and a strong commitment
Vol vl el dllieeiars 2 from you. You'll be a quick learner and  to diversity and inclusion.

tech-savvy, with a helpful manner

senior consultants on a range of . ,
and ability to produce quality work

projects. These could include

We'll give you the platform to
make an impact and ensure your

mini-research projects, developing to deadlines. work is valued.
best practice reports, analysing You'll have relevant experience in a s e finermEion, ees
online surveys or reviewing population  professional or academic context. www.campbelItickeII.c'om/jobs.
and performance data for trends. Demonstrable interest in social )
policy, government and the third Closing date: Wednesday 21st
sector is preferable. October 2026 at 9am
Reimagining | Resilience | Recovery www.campbelltickell.com/jobs/
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COMING SOON

TWO CHIEF OFFICER
OPPORTUNITIES WITH WHG ASPIRE

Chief Information Officer |
Chief Home Maintenance Officer

We're delighted to be partnering with whg aspire as they prepare for an exciting new
chapter.

As whg and Aspire Housing come together, Campbell Tickell will shortly be launching
the search for two exceptional leaders to join the new Executive Team:

Chief Information Officer
Chief Home Maintenance Officer

whg aspire will bring together the strengths, experience and local connections of two
strong organisations, united by a shared commitment to customers, colleagues and
communities across their Midlands heartlands.

These are two very different roles, but they share an exciting opportunity: to join whg
aspire at a defining point in its journey and play a significant part in shaping its
future.

We'll be looking for collaborative, values-led leaders who can build on strong
foundations and bring fresh thinking to help whg aspire deliver great services, invest
in homes and communities, and deliver more much-needed affordable housing.

Two Chief Officer roles. One ambitious new organisation. A real opportunity to help
shape what comes next.

To register your interest please email whgaspire@campbelltickell.com and we will be
in touch with further information when the roles go live in October 2026.

Delivering for people, dedicated to places

vhg 0 CAMPBELL

TICKELL
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WILL YOU HELP TO HEAL LIVES BLIGHTED BY TORTURE?

Freedom from Torture helps people who have survived torture to feel safe, to
be strong and to start healing.

In the UK, an estimated one person in three seeking asylum has fled torture in
their home country.

Torture can happen to anyone - men, women, even children caught up in conflicts beyond their control. It
inflicts terrible damage on the mind and body.

But with the right support, survivors can heal and find hope for a better life.

‘ ‘ My life has been changed by Freedom from Torture. | was lost. They made me find myself. It’s
because of this humanity and these donations, that | have now started to live.
Naveed, a survivor
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To donate or find out more, visit our website:

b 1 www.freedomfromtorture.org
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http://www.freedomfromtorture.org

The Competence and Conduct Standard:
5 essential steps to prepare

The Competence and Conduct Standard takes effect in October 2026.
Is your organisation ready? Clare Sion, Senior Consultant, and Catherine
Little, Director at Campbell Tickell, outline 5 essential steps to help
registered providers prepare for the new requirements, from

strengthening tenant engagement to aligning performance and
capability frameworks.



https://www.campbelltickell.com/2026/07/14/the-competence-and-conduct-standard-5-essential-steps-to-prepare/
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