Permanent and interim opportunities

¢.£80K + benefits South East London

You will lead our work on achieving Phoenix’s own Decent
Homes Standard, repairs and maintenance, procurement
and legal services. We have already improved the first 1,000
properties, and will be spending £25m next year alone.

For both posts, we want to hear from you if you:
* Have a track record of success in the housing sector

* Have strong experience of working corporately in
a senior management team

* Have experience of leading a large staff team
* Are committed to excellent customer services
¢ Have good budgetary skills

* Are committed to working with residents to
transform their community

c.£75K + benefits South East London

You will manage a high quality housing management service
across all our properties, ensure that rental income is
maximised and estate management functions run effectively.

W5 Phoenix

To find out more about us, please visit www.phoenixch.org.uk.

For the recruitment pack, please visit www.campbelltickell.com, or telephone 020 8830 6777
or e-mail recruitment@campbelltickell.com. For an informal discussion, please contact

Clare Roberts of Campbell Tickell on 07801 579 964, clare@campbelltickell.com.
Closing date: 30 March 2009. First interviews week commencing 20 April,

final interviews week commencing 27 April.
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Head of Strategic Housing

6 months 4-5 days/week
PAYE to c.£55k pa (prorata) or day rate to £500
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Seeking interim or permanent work?

Send us your CV and tell us what you're looking for : recruitment@campbelltickell.com . For

a confidential chat, please call Clare on 0780 157 9964, or Greg or James on 020 8830 6777.

To find out more about us, visit our website: www.campbelltickell.com .
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Head of Governance

C.6 months c.3 days/week

PAYE to c.£55k pa (pro rata)
or day rate to c.£475

N % a talented individual with wide experience in governance
and relevant regulatory compliance, preferably but by no means necessarily with a housing
and/or social care background. The position would suit someone with a flexible and adaptable
approach, who is able to provide fit for purpose solutions within the governance arena during a
period of significant change. The ideal candidate would be able to provide sound governance
advice together with the ability to efficiently and effectively manage projects.

The role will broadly comprise:

Company secretary functions, including driving the Board and Committee agenda,
governance processes, and providing sound governance advice

Regulatory compliance
Project work to commission and manage a wide ranging governance review

Project work to prepare Standing Orders, Board papers, governance process, Terms of
Reference for new legal structures

Reporting to the Director of Corporate Planning & Performance, you will have:
In depth experience of leading governance activities
Strong understanding of the information needs of a Board and how to fulfil that need

Ability to build effective relations across an organisation and specifically with Board and
Committee members

Knowledge of governance / company secretary best practice
Knowledge of relevant legislation and regulatory requirements

You will be available to start late March/early April.
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Chair of the Board

c.£10k per annum
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HOUSING FOR WOMEN
Board members wanted

Have you have energy, commitment and sound judgemen  t?
Do you share our vision for helping women in London ?

We are currently recruiting voluntary board members and are looking for people who
have some board experience, are financially literat e, have strategic skills as well as a
passion for our work. We are particularly looking f or members with human resources,
financial and property/building expertise.

We are a housing association with roots in the suff ragette movement, providing a range
of housing and support for women in London. We help single women, those with
dependants, women with disabilities and those rejec ting domestic violence. We run
innovative projects for ex-offenders, and trafficke d women and are helping older women
set up a cohousing community.

If you think you have something to offer us, contac t our Chief Executive Elizabeth
Clarson for an information pack. Telephone 020 7501 6120 or e-mail:
chiefexecutive@h4w.co.uk

Closing date: Monday 30 March 2009
First interviews will be held on: 7 and 16 April20 09

Seeking voluntary Board membership?

We have an increasing number of housing association s and ALMOs that are seeking
independent Board members with a range of skills an d experience. If you are
interested, tell us your preferred area(s)/region(s ), and the type(s) and size of

organisations in which you're interested. Please al so send us an up to date CV and
details of two referees.

Send these details to recruitment@campbelltickell.com __, or you can contact Sumaia
Migou on 020 8830 6777.
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