CAMPBELL
TICKELL

Permanent and interim opportunities

Bulletin No. 79 29 July 2008

give homeless
young people
a future

Centrepoint provides a place to call home and a chance for vulnerable young people to
build firm foundations and turn their lives around. We house and support more than 800
young people each night and in the course of a year more than 2,000 will benefit from our
services.

Area Business Manager

£43,000 - £48,000 p.a. London Ef1

We are creating new leadership roles within our Services Directorate. We are
looking for dynamic, inspirational and effective managers who share our vision
and are relentless in their pursuit of enterprise and excellence.

You will manage one of our London business units, growing our footprint and
leading our Managers to deliver excellent outcomes for young people. You will
manage your business unit to achieve financial strength while delivering
innovative services that are tangible and well supported by local communities.

A strong leader with excellent communication and negotiation skills, you will
have a track record of growing a business strategically, having operated at a
senior level in a multidisciplinary environment. You will have the gravitas to
develop and nurture stakeholder relationships and the experience to create a
customer focused culture in your business unit. You will have suitable
experience supporting vulnerable people and an understanding of young
people’s lives and support needs.




Achieving high standards?

Group Chief Executive
Circa £150,000 « Norwich

Flagship is the largest housing group operating exclusively in the East of
England. Our three RSLs have a total stock in excess of 20,000 homes
and we are a leading developer of new homes for ourselves and others.

We are totally committed to outstanding customer service: Service
Right First Time. We are proud of the achievements of our first ten
years, our financial stability, growth, and committed staff.

Our Group Chief Executive, Paul Tabiner, is retiring. We are looking
for an exceptional replacement to lead us in a future based on our
strategy of becoming a Performance Exemplar — with an outstanding
reputation for best-in-sector results, innovation and growth.

We want to hear from you if you are ready for the biggest challenge
of your life and your record demonstrates:

» substantial experience of RSLs or equivalent
» considerable success at a senior level

* genuine commitment to customer servic

* inspirational Iegﬂ

lagshtpmp

HousingfG

For an informal discussion please contact our consultant Clare Roberts of CampbellTickell
on 0780 157 9964, clare@campbelltickell.com. You can download the job pack from
www, campbelltickell.com or telephone 020 8830 &777 or email recruitment@campbelltickell.com

Closing date Monday 11 August; first interviews Thursday 25th September; final interviews CAMPBELL
afternoon and evening Thursday 2nd October and morning of Friday 3rd October, TICKELL
All interviews will be held in Morwich.
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Interim role London

Chief Executive

12+ months Full time preferred
PAYE or day rate - negotiable

Resident focused organisation managing 2500 homes requires an experienced

and effective leader to take charge of its operations. Key tasks will be to

achieve a strong result in its forthcoming inspection, and to maintain and

develop a strong and positive relationship with key internal and external

stakeholders.

You will have a successful track record in:

= Playing a key role in an organisation that has achieved at least two stars
in inspection

* Managing change, delivering new working practices, -cultural and
structural change - all within a collaborative stakeholder framework

= QOperating at a high level in a ‘results driven’ environment

= Developing effective and productive partnerships

» Working in a multi-racial inner city environment

* Managing diversified service areas

» Working with tenant led organisations

For details, please contact Sumaia Migou on 020 8830 6777, e-mail
recruitment@campbelltickell.com. For an informal discussion, please contact
Clare Roberts on 0780 157 9964, clare@campbelltickell.com.

Deadline for applications: Wednesday 6 August, 12 noon.

Coming shortly

Permanent role South East

Group Chief Executive

Substantial housing group requires a dynamic and innovative, first rate leader
to take charge of its operations and lead the organisation onto the next level.

To express an interest, please contact Sumaia Migou on 020 8830
6777, e-mail recruitment@campbelltickell.com. For an informal
discussion, please contact Clare Roberts on 0780 157 9964,
clare@campbelitickell.com.
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Interim and permanent roles London

Assistant Group
Director - Development

Substantial housing group requires a highly experienced senior development
professional for this key interim role pending recruitment to the permanent
position. You will be available to start as soon as possible.

The permanent position is due to be advertised in September. In the
meantime, expressions of interest are welcome from seasoned development
professionals with management capability and a track record of delivering
strong results.

Please contact Clare Roberts on 0780 157 9964, clare @campbelltickell.com.

coming shortly

Non-executive roles Torbay, Devon

N’
RIVIERA
Board Members

Riviera Housing Trust is a stock transfer housing association with more than
3,000 homes. It is planning shortly to join a major housing association group,
which will lead to a significant increase in the number of homes it manages
and in its new development programme.
The Trust will shortly be seeking two new Board members with skills and
experience and experience in:

e Finance, audit, budgeting and business planning;

e Resident Involvement.
To express an interest, please contact Sumaia Migou at
recruitment@campbelltickell.com, 020 8830 6777.
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Interim role London

Head of Policy &
Public Affairs

12+ months Full time preferred
PAYE or day rate - negotiable

Specialist organisation focusing on supported housing and associated fields
requires an able and experienced policy specialist. Reporting to the Chief
Executive, you will manage a team of policy officers working in relevant policy
arenas, liaising with central and regional government and other agencies. You
will have an up to date knowledge of policy issues, and be capable identifying
their implications in the supported housing arena. You will work to translate
these policy areas into training, conferences, events and consultancy services.
You will also be responsible for government, media and public relations.

You will be able to demonstrate extensive policy analysis expertise in a
relevant field, the ability to influence decision-makers, public speaking skills
and will be experienced in staff and financial management.

For details, please contact Sumaia Migou on 020 8830 6777, e-mail
recruitment@campbelltickell.com. For an informal discussion, please contact
Clare Roberts on 0780 157 9964, clare@campbelltickell.com.

Seeking interim or permanent work?

Send us your CV and tell us what you’re looking for: info@campbellitickell.com.
For an informal chat, please call Clare on 0780 157 9964,
or Greg or James on 020 8830 6777.

To find out more about us, visit our website: www.campbelltickell.com.
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Permanent role North West London

Ct CAMPBELL
TICKELL

Office Administrator

£24-28k (starting salary subject to experience)

Campbell Tickell is a rapidly growing management consultancy, based in North West London
and operating across the country. We work with central government, local government, housing
organisations, charities and commercial organisations, providing a wide range of advice and
services.

We now need a capable and experienced administrator to provide support to our Directors and
Senior Consultants, and to assist our Practice Manager in running our back office operations.
These activities will include arranging meetings and events, liaising with our consultants and
clients, and assisting with office management, purchasing and IT systems.

You will have worked in a similar role, with experience of administration and office management
systems. You will be organised, have good attention to detail, and be committed to customer
service. You will be comfortable dealing with people at all levels.

For details, see www.campbelltickell.com. For an informal discussion, please contact
Mary Carroll on 020 8830 6777, mary@campbelitickell.com.

Deadline for applications: Friday 1 August, 5pm.

We are committed to operating a balanced team. People from BME communities are
especially encouraged to apply.
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Permanent role Oxfordshire based

Business
Development
Director

C.£80k to £100k plus benefits

Potential for equity share

Rapidly growing specialist development consultancy with excellent niche
position seeks a dynamic and experienced development and new business
specialist to take charge of formulating and implementing the company’s
business development strategy.

The firm assists developers in selecting RSLs for S.106 schemes, and
carries out a range of project management, employer’'s agent, cost
consultancy and development audit assignments. Alongside this, it works
extensively with RSLs on non-S.106 schemes.

Reporting to the CEO and Board, you will ensure the company implements
a Business Development strategy to expand its range of services and
increases its market share in the affordable housing sector (RSLs, ALMOs,
LAs, developers, property investors, government agencies).

This is an excellent opportunity for a heavy hitter with a strong
track record in affordable housing new business and development,
and with a good network of contacts. There will be an opportunity
for equity investment for the successful candidate.

If you believe you may fit the bill; if you are ambitious and a
potential future Chief Executive, we want to hear from you!

For an informal discussion, please contact Clare Roberts on 0780 157
9964 or e-mail clare@campbelltickell.com. For details of the job, please
contact Sumaia Migou on 020 8830 6777, sumaia@campbelltickell.com.
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