
 
 

 

Permanent and interim opportunities 
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Group Chief Executive 
£135k plus car allowance, final salary pension 

 

At Yorkshire Housing, we aim to make a real difference to our customers. Providing high 
quality housing for those who need it, is of course at the heart of what we do. But more 

widely, we are committed to using our commercial strength to build and support 
communities, tackle poverty and inequality, and deliver sustainable economic and social 
regeneration. The Group provides homes for more than 35,000 people with a diverse 

range of needs, in and around Yorkshire.  

This is a unique opportunity for a strong and visionary leader. We want to hear from you 

if you can demonstrate: a track record of success at a senior level in housing; a 
combination of commercial awareness with a strong social ethic; commitment to 

empowering staff; the energy, direction and flair to make Yorkshire Housing even better 

For an informal discussion please contact Clare Roberts on 0780 157 9964 or email 
clare@campbelltickell.com. For details of the job, please visit www.campbelltickell.com.  

Closing date for applications: Friday 22 February. Interviews: w/c 3 and 10 March. 
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Permanent role                                    North West London  

 

Practice Manager 
c.£40k (starting salary subject to experience) 

Performance bonus up to 10% p.a. 

Campbell Tickell is a rapidly growing management consultancy, based in North West London, 
and operating across the country. We work with central government, local government, housing 
organisations, charities and commercial organisations, providing a wide range of advice and 
services.  

We now need an intelligent and capable manager to take charge of our back office operations, 
including office management, IT and financial systems. You will also support the Directors in co-
ordinating bids for new work, and ensure effective liaison with clients and our consultants. 

You will have worked in a similar organisation (e.g. consultancy, legal, architectural or medical 
practice), or otherwise in a comparable role in the public and/or not for profit sectors. You will 
have experience of office management, financial systems and staff management. You will be 
highly organised and efficient, have close attention to detail, and be committed to customer 
service. You will be a strong communicator, orally and in writing. 

For details, visit www.campbelltickell.com, or call 020 8830 6777 or e-mail 
recruitment@campbelltickell.com. For an informal discussion, please contact Greg Campbell on 
020 8830 6777. 

Deadline for applications: Monday 10 March. 

We are committed to operating a balanced team. People from BME communities are especially 
encouraged to apply. 

 
 

 

Seeking interim or permanent work? 
 

Send us your CV and tell us what you’re looking for: info@campbelltickell.com. 
Or call Clare on 0780 157 9964, or Greg or James on 020 8830 6777 for a 

confidential chat. 
To find out more about us, visit our website: www.campbelltickell.com. 
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Permanent roles                  East Region 

Head of Business and 

Financial Services 
c.£75k + £8k car allowance 

+ health insurance 
 

Financial Manager -  

Financial Services 
c.£60k + £7k car allowance 

+ health insurance 

Major national housing group requires two senior finance professionals to lead 

and implement a change programme and ensure the delivery of consistent 
highest quality services. The Head of Business & Financial Services will report 

to the Group Director of Finance & Resources, and will be responsible for 
running the group’s financial operations. The Financial Manager will be the 

number two position within this structure. 

Both posts require qualified accountants. For both, a significant track record 

in people management will be required, together with strong general 
management skills. Experience of managing change will be especially 

welcome. 

The closing date for applications will be Friday 7 February. 

For further information, please call Clare Roberts on 0780 157 9964, 

clare@campbelltickell.com, or Sumaia Migou on 020 8830 6777, 
sumaia@campbelltickell.com.     
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Urgent! 
Interim role                                        London 

Regeneration Manager 
c.6 months             3-5 days/week 

Day rate – up to £450 
London Borough requires an experienced regeneration specialist to lead the 
process of selecting a developer partner for the redevelopment of a system 

build estate. You will work with residents, stakeholders and relevant Council 
departments to ensure they are fully engaged in the process. You will manage 

the legal and financial arrangements for the delivery of the regeneration 
project. You will ensure that the scheme links up corporately with other 

regeneration programmes and funding sources, to maximise the wider 
economic and social benefits of the capital investment. 

You will have: 

� The ability to deliver major capital investment programmes; 

� Strong project management  and partnership working experience; 

� A track record of delivering regeneration projects, including involvement 

with developer selection processes; 

� Experience of working within diverse communities; 

� Experience of managing consultants and contractors. 

You will be able to start quickly. 

For further information, please call Sumaia Migou on 020 8830 6777, 

sumaia@campbelltickell.com.     

 

Interim role                                        West London 

HR Manager 
c.3 days/week      Day rate – negotiable 

National housing group requires an experienced senior human resources 

professional for a period of some months to assist in managing a major 
change programme. 

For information, contact Clare Roberts on 0780 157 9964, 
clare@campbelltickell.com.  
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Applications deadline extended 

Permanent role                                                London 

 

Head of Continuous 

Improvement 

c.£55k plus benefits 

Circle 33 Housing Trust requires a highly able and dynamic individual to 

support and develop its performance management framework, drive forward 
the service review programme, and support the development and 

implementation of service improvement planning. Alongside this, you will 
support the Managing Director in the Association’s business planning process 

You will have: 

• Experience of housing and/or property management 

• Experience of survey design 

• Experience of statistical analysis/interpretation 

• Experience of quality assurance principles   

• Training skills 

• IT skills 

• Analytical skills 

• Report writing skills 

• High level communication skills 

• Experience of introducing and evaluating new initiatives 

For the job description and person specification, please contact Sumaia Migou 
on 020 8830 6777, sumaia@campbelltickell.com.  

To apply, please send your CV and a covering letter explaining how you meet 
the person specification, to recruitment@campbelltickell.com, or by post to: 

Campbell Tickell (Recruitment), 11 The Crescent, London NW2 6HA. 

Deadline for applications: Monday 3 March at 12 noon. 
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Urgent! 
Interim roles 

 

London 

� Head of Investment 
(Delivery Management)  

� Investment Manager  

Both posts - c.5 months; full time 
preferred; day rate - negotiable 

The Housing Corporation requires well qualified and experienced interim 
managers for these two posts, pending the completion of permanent 

recruitments. 

Reporting to the Deputy Director of Investment (London), the Head of 

Investment will provide the delivery management framework for the London 
Investment Team to deliver the NAHP, producing and managing operational 

work plans, contributing to the development of internal investment policy and 
external housing strategy and providing leadership to the proactive 

management of projects and pipeline scheme management. 

You will have demonstrable experience in aiding the production of investment 
strategies, monitoring and delivering investment programmes, and 

demonstrable people management skills. 

The Investment Manager will establish and deliver investment programmes 

which achieve the objectives of regional strategies, and HC and national 
government policies and priorities. 

You will have experience of managing and monitoring programmes, 
negotiation, development economics and development appraisal, and a 

working knowledge of the planning system. 

For further information, please call Sumaia Migou on 020 8830 6777, 

sumaia@campbelltickell.com.     
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Coming soon… 

Permanent role                            London  

Contract Manager 
c.£50k + PRP up to 10% 

Substantial housing group seeks a strong manager to lead, manage and 
deliver an effective and efficient housing service to residents under a local 

authority contract. You will ensure that the contract specification is delivered 
within budget and to service standards, and that income opportunities are 

maximised. You will be responsible for managing 5,300 homes, and for 
leading a staff team of 30. 

You will have:  

� Staff management experience in a performance management environment 

� Experience of managing and interpreting significant budgets  

� Experience of delivering a customer focused housing service 

� Experience of producing Committee Reports 

� Experience of working with resident groups  

To express an interest, please contact Clare Roberts on 0780 157 9964, or 
Holly Holder on 020 8830 6777, holly@campbelltickell.com. 

 

Interim role                        South Midlands/South West 

Head of Property 

Services 
c.6 months               Full-time preferred 

Day rate - negotiable 
Medium sized housing association requires an experienced senior property 
services/technical services professional. You will have strong technical skills 

and good experience of managing people and delivering performance 
improvement. 

For further information, please call Sue Goodrich on 07980 822 515, 
suegoodrich@campbelltickell.com.      
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East London 

Chair of Trustees 
A dynamic, progressive voluntary organisation in East London is seeking to 
appoint a new Chair.  The purpose of the organisation is “to be with displaced 

communities, listening and acting through our common humanity to create 
and nurture reconciliation, human rights and social justice.”  The Chair should 

share this vision as it works for the settlement and community development 
of refugees, asylum seekers and other vulnerable migrants. He/she should 

provide leadership and strategic direction. Working with the Chief Executive, 
the Chair will help the organisation expand the breadth and reach of its work 

whilst maintaining its reputation for quality, integrity and independence.  It is 
also aiming to be part of a substantial regeneration development. 

Candidates are asked to indicate a willingness to be considered by the end of 

February.  

Please contact James Tickell in the first instance for an informal discussion, on 

0798 665 7614, james@campbelltickell.com. 

 
 

 
 
 

Important Note 
 

Genesis Housing Group 

Deputy Director - Policy and 
Communications  

 

Please note that the recruitment to this post will not now be proceeding. Genesis 
apologises for any inconvenience. 

 
 

 


