CAMPBELL
TICKELL

Permanent and interim opportunities

Bulletin No. 47 26 March 2007

Permanent role North London

Chief W |
; hopnsey housing trust
Executive
c.£65k + benefits

We are a well-established, stable, financially secure, locally-based specialist
housing association with a reputation beyond the region. We manage over
350 homes and provide support to a further 450 service users in Haringey
and Barnet. We employ over 60 staff and are proud of how we work closely
within the local community and of our commitment to making a difference.

We are looking for an exceptional Chief Executive to continue our success, to
grow the business and ensure that we provide an excellent service to our
tenants and users.

Can you offer:
J A track record of success as a senior manager in social housing
J A track record of delivering good, customer-orientated services

J Experience of Supporting People issues and a commitment to the
provision of housing for older people

J Excellent staff management skills
J Excellent communication skills

J The ability to develop successful relationships with external providers
and partners?

If the answer is yes, we want to hear from you!

You can download the job pack from www.campbelltickell.com, or phone 020
8830 6777. For an informal discussion about this post, please contact Clare
Roberts on either 0780 157 9964 or clare@campbelltickell.com.

Closing date for applications: Monday 16 April.

First interviews: week commencing 23 April. Second interviews: 3 May.




[dwyck

HOUSING GROUP

Permanent role Bedfordshire

Director of Housing &
Support Services

c.£70k plus car/cash alternative, final salary pension,
private healthcare and other excellent benefits

Aldwyck is a successful housing association, committed to excellent customer services. We
have a 40 year track record of delivering affordable homes to rent or buy and providing
supported housing and care services to communities within the south east and east of
England. We manage over 7500 homes including 1200 units of supported accommodation. A
key player in the region, we are the Homebuy zone agency for Hertfordshire and have
Housing Corporation partner status.

As Director of Housing and Support Services, you will play a crucial role in our continued
success. You will have in-depth knowledge of the social housing market, and have a proven
track record of effective senior management within the sector. Highly self-motivated, you will
have the ability to drive forward change and deliver high quality services to meet our
customers’ needs. Your initial priority will be to review the full range of housing services
provided. This is a demanding but rewarding role.

To download the recruitment pack and additional information, please visit our website
www.campbelltickel.com or e-mail recruitment@campbelltickell.com. For an informal
discussion, contact Clare Roberts on 0780 157 9964, e-mail clare@campbelltickell.com.

Closing date for completed applications: Tuesday 3 April 2007. First interviews: Monday 16
or Thursday 19 April. Second interviews: Tuesday 24 April 2007.

Interim role London

Project Director
for Inspection

3-5 days/week Up to 9 months Day rate - negotiable

Large housing group with inspection in autumn 2007 requires an experienced manager with
a track record of delivery to drive through improvements to support the inspection process
at cross-cutting and local levels, and establish a new Continuous Improvement Team.

For details, contact Greg Campbell on 020 8830 6777, greq@campbelltickell.com, or
Clare Roberts on 0780 157 9964, e-mail clare@campbelltickell.com.
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Permanent role North West London

CAMPBELL

TICKELL

Consultancy
Co-ordinator

2723 days/ week Cc.£25k+ pro ra ta (starting salary subject to experience)

Campbell Tickell is a management consultancy, based in Cricklewood, North West London,
and operating across the country. We work with central government, local government,
housing organisations and charities, providing a wide range of advice and services.

As a result of sustained growth, we need to strengthen the core team, working in our small,
busy central office. We are seeking an intelligent, enthusiastic and committed person to take
charge of a range of systems, office services, administrative and financial tasks.

You will be well organised and reliable, trustworthy and honest, flexible and adaptable. You
will have experience of office working and systems. You will have good IT awareness and
ability, you will be able to write clearly, and you will be tactful and diplomatic. You will have a
commitment to the highest standards of customer service, and to equality and diversity.

The hours of work can be flexible to suit your personal circumstances.

For details, contact Greg Campbell on 020 8830 6777, e-mail greg@campbelltickell.com.

Seeking interim or permanent work? Send us your CV and tell us what you’re
looking for: info@campbelitickell.com. Or call Clare on 0780 157 9964, or Greg or
James on 020 8830 6777, for a confidential discussion.

To find out more about us, visit our website: www.campbelltickell.com.
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’\ The Housing Corporation helps someone in England
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find a new home every three minutes, and by 2008 we
aim to have helped 300,000 more people find a new
place to live. The £3.9 billion we are spending in 2006/8

means the chance for many more people to have a
HOUSING decent home, safer streets and a better quality of life.

CORPORATION
Permanent role London
Investment Manager
From c.£42k + benefits

You will be responsible for:

e Participating in the development of regional investment strategies, policies and
procedures, including taking lead responsibility for sub-regional / policy areas
Acting as lead investor for a portfolio of partner organisations
Negotiating investment programmes to meet Regional Housing Strategy priorities

e Leading and managing a staff team

You will have:

e Experience of developing and implementing strategies
Experience of managing and monitoring programmes
Experience of managing people

Experience of negotiation

Awareness of national/regional demographics and trends

For details, contact Clare Roberts on 0780 157 9964, e-mail clare@campbelltickell.com.

Secondment or fixed term contract London based

Specialist Adviser -
Homelessness

Full time c.12 months

The Government has set a target for the number of households in temporary accommodation
to be halved by 2010. As part of the development and roll out of the strategy to achieve this,
the Housing Corporation has established a high level Homelessness Action Team to work
with local authorities and housing associations to achieve a step change in performance in
tackling homelessness. The Team needs an additional person to work as a Specialist
Adviser. This is an opportunity to play a key role in developing policy and practice in a
significant area of housing strategy.

You will be a senior operational manager - at housing association Director/Assistant
Director/Head of Service level. You will have a background in the London housing
associations sector. You do not need to have a background in homelessness.

For details, contact Greg Campbell on 020 8830 6777, greq@campbelltickell.com.
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Permanent or interim roles Essex

Medium sized housing association working across the South of England requires housing
association development professionals.

Regional Development
Manager

Permanent role - Up to £40,800 plus car & final salary pension
Interim role - PAYE or day rate (negotiable)

You will lead a team of three staff as part of a wider development team of 14. Your
determination to make a difference will be backed by a development strategy that drives
increasing supply and excellent environmental performance with the financial capacity to
deliver and the supply chain of our innovative Challenge 51 project.

You will have strong experience of: project management; generating new business
opportunities; housing association development; and meeting budgets and deadlines. You will
have excellent communication skills, negotiating and influencing skills, the ability to analyse
information and make decisions and recommendations, and you will be IT literate.

Senior Development/
Development Officer

Permanent role - Up to £31,600 plus car & final salary pension
Interim role - PAYE or day rate (negotiable)

You will join an existing highly committed and successful team and take responsibility for
your own portfolio of schemes.

For the Senior Development Officer role, you will have: 2-3 years’ experience of working for
a housing association in development, with a thorough knowledge of the related regulations
and legislation; negotiating experience; excellent communication skills; the ability to work to
budgets and deadlines, and to analyse information; and well developed IT skills.

For the Development Officer post, you will have: experience of development and/or housing,

with a basic knowledge of the related regulations and legislation; negotiating experience
good communication skills; the ability to work to budgets and deadlines; and good IT skills

Deadline for applications: Friday 30 March.

For details, contact Clare Roberts on 0780 157 9964, e-mail clare@campbelltickell.com.
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TAKE YOUR

LHA
ASRA

GROUE
www.lha-asra.org.uk

TO THE
NEXT LEVEL

Group Head of Human Resources & Administration :
£50,000 + benefits
Leicester

LHA-ASRA is one of the country's most
innovative and successful housing and regeneration groups.

Committed to building better homes, better communities and better lives,
we employ over 500 staff, and manage over 11,000 homes across the east midlands,
Greater London and the south east.

We are seeking a Group Head of HR and Administration to play a key role in our future.
A qualified professional (CIPD), you will report direct to the Group Corporate Services Director.

The role will cover employment legislation, employee relations, resourcing, performance
management, and learning and development. A strong leader, with excellent interpersonal
skills, you have experience of managing change and influencing at all levels.

This is a unique opportunity for a dynamic professional to join us at an exciting time
in our evolution.

To apply, please call 0116 257 6735 for a recruitment pack, or for an informal discussion about
this role please call Atul Patel on 0116 257 6772.

Closing date for applications: 30 March 2007, Interviews and assessments: 17 April 2007.
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